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EQF Objectives
Transparency, comparability and portability of
people's qualifications

Employability, mobility and social integration of
workers and learners

Linking formal, non-formal and informal learning

Supporting the validation of learning outcomes
acquired in different settings

Contributing to modernising education and training
systems
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EQF —a common reference framework

1. EQF Recommendation (2008) created a 8-Level common
reference framework

2. Qualifications are linked to national qualifications frameworks or
systems

3. National qualifications levels are referenced to the 8 EQF levels
through national qualifications frameworks or systems

4. EQF levels on new diplomas/certificates and/or Europass
supplements
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The 2017 EQF Recommendation

* Repeal & replace the Recommendation of 2008
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Continuity: referencing as a process

Referencing process:
Linking national qualifications frameworks to the
EQF

Review and
update of
referencing

Core
process

Include EQF
levels on
gualifications
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Referencing process: linking NQFs to EQF

« Common reference tool to compare all types and levels of
gualifications

* 8 levels expressed as learning outcomes with increasing
levels of proficiency

* Level descriptors (Annex Il):
* Knowledge

« Skills
* Responsibility and autonomy
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Include EQF levels on qualifications

« Qualifications documents and databases/register!i of

gualifications should include a reference to the applicable
EQF level

* Information on qualifications should be readily accessibla to
the public %

 Information on qualifications and their learning outcomes to be
accessible and published using the common data fields in

Annex VI
—— % ]
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Common principles for quality assurance

Qualifications with an EQF level to be in accordance
with:

Common principles for quality assurance

Before: Common principles for quality assurance in HE and VET
(Annex IlI)

Now: Quality assurance principles for all qualifications with an
EQF level (Annex V)
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International qualifications

Support the setting up of voluntary procedures on the
levelling of international qualifications

(=) )

Companies — Sectors - Organisations ‘

| g

Information exchange and consultation between MS on those procedures
to ensure consistency 4
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Third countries national and regional frameworks

Explore development and application of criteria and
procedures to enable the comparison of third countries
national and regional qualifications frameworks with
EQF in accordance with international agreements
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EQF and validation of NFIL

The 2012 Recommendation on validation of non-formal and

iInformal learning (VNFIL) invites the Member States and the

Commission to follow up the recommendation through the EQF
Advisory Group.

The new EQF Recommendation aims also at
better linking formal, non-formal and informal

learning and supporting the validation of
@@, learning outcomes acquired in different
@; settings.
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Continuity in governance of EQF implementation at EU
level

Commission

Cedefop and ET EU Member States
Council of Participating countries
Europe
EQF Advisory Group
Social partners Education and
civil society
stakeholders

Coherence - transparenc and trust — evaluation in 2022
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Implementation at national level

Continuation and coordination oplemented by EQF

National Coordination Points

()

“Support national authorities in referencing NQF
to the EQF

“Bring the EQF closer to individuals and

organizations
G J

Actions at national level supported and financed by relevant Union programmes



NQFs in Europe today

~

39 countries — 43 NQFs different stages
e Towards comprehensive framework

e Learning-outcomes-based levels

e ‘Loose’, descriptive frameworks

e European dimesion

e Wide range of functions/roles:
communication / transparency vs reform

role




NQFs of 35 countries linked to EQF

NQFs of 35 countries referenced to
the EQF

Planned 2018/19
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Contribution of NQFs - what does evidence show?
e Comprehensive map

of qualifications —
common language

* NQFs are being ‘filled’
Improved transparency with qualifications —
and understanding of qluallflcatlons register —
. . clear progress
national education and P

qualifications systems . Levels are becoming

(more) visible in
certificates and
gualifications databases

* ldentifying gaps in
provision of qualifications
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Table 12. German national qualifications framework (DQR)

DOR
levels

8

Qualifications

Doctorate (Doktor)

EQF
levels

7

Master degree (Masten
Strategic IT professional (certified) (Strategischer IT Professional (Gepriifter))
Other further vocational training qualifications according toVocational Training Act and Handicraft Code
(level 7)

Bachelor degree (Bachelon
Commercial specialist (certified) (Fachkaufmann (Gepriifter)
Business management specialist (certified) (Fachwirt (Gepriifter)y
Master craftsman (certified) (Meister (Geprifterh)
Operative IT professional (certified) (Operativer IT Professional (Gepriifter)y
Trade and technical school (State-certified) (Fachschuwle (Staafiich Gepriifter))

Other further vocational training qualifications according toVoecational Training Act and Handicraft Code
(level 6)

IT epecialist (certified) (IT-Spezialist (Zerfifizierter])
Service technician (certified) (Serwice-techniker (Gepriifter])
(Other further vocational training gualifications according toVocational Training Act and Handicraft Code
(level 5)

Upper secondary general education school leaving certificate (AVgemeine Hochschulreife (AHR)
Qualification entitling holder to study particular subjects at a higher education institution
(Fachgebundene Hochschulreife (FgbHR)

Qualification enfitling holder to study at a university of applied sciences (Fachhochschuireife (FHRN
Dual VET (three-year and three-and-a-half-year training courses)

Full-time vocational school (regulated under Lander law) (Berursfachschiue)

Full vocational qualification (full-time vocational school) (Berrsfachschule)

General education schoaol leaving certificate after 10 years at Realschule (Mifflerer Schuiabechiuss)
Dual VET (two-year training courses)
Full-time vocational school (general education school leaving certificate obtained on completion of grade
10 at Realschule or, under certain circumstances, at other lower secondary school types) (Mittlerer
Schulabschiuss (Berursfachschuie)

Lower secondary school leaving certificate after nine years (Hauptschuiabschiiss)
Vocational training preparation (Berurfsausbildungsvorbereitung)
Employment agency measures (Madnahmen der Arbeitsagentur)

Year of pre-vocational fraining (Berufsvarberaifungsann
Introductory training for young peaple (Einstiegsqualiizierung)
Basic vocational training (Beruffiche Grundbildung)

Vocational training preparation (Berufsausbildungsvorbereitung)
Employment agency measures (vocational preparation schemes) (Magnahmen der Arbeitsagentur)
(Berufsvarbereifende RildungsmaBnahmen)
Year of pre-vocational fraining (Berursvorbereffungsiann
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Herr Max Mustermann

geboren am 18. Marz 1969 in Musterstadt
bestand die Meisterpriifung im
Muster-Handwerk

und erwarb dadurch das Recht

zur Fuhrung des Titels

Mustermeister.

Dortmund, 22. Februar 2014

Otto Kentzler Ernst Wélke N.N.
Prasident Hauptgeschéftsfuhrer Vorsitzender des Meister-
prifungsausschusses

Handwerkskammer
Dortmund

Dieser Abschluss ist im Deutschen und Ei : Q i 1 dem Niveau 6 zugeordnet.

. J |
Individuals: EQF levels in diplomas/awards

SVENDEBREV

Det faglige udvalg for
Tjeneruddannelsen

bevidner herved, at

NN

personnummer: 123456-7890
har gennemfert uddannelsen

Tjener

Dansk kvalifikationsramme for livslang laering: niveau 4
The European Qualification Framework (EQF): level 4

Uddannelsen er gt melse med Undervisnings-
ministeriets bekendtgarelse nr. 329 af 28. april 2008 om uddannelseme
i den erhvervsfaglige fesllesindgang mad til mennesker.

Den afsluttende faglige prove er

Bestaet med udmazerkelse Solv
den 31. januar 2013

Det faglige for T annelsen

2.

Jens Pedersen, formand
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Contribution of NQFs - what does evidence show?

Cross-sectoral
stakeholder involvement
and coordination
Increasingly formalised

Making broader range of °
gualifications visible:
opening towards
‘non-formal’ .
gualifications

Permanent national
gualifications councils or other
bodies with stakeholders from
different parts of education and
labour market

Differences across countries in
involving social partners

Increasing attention:
Netherlands, Sweden, Slovenia,
Norway, Austria

Commitment of stakeholders
outside formal system crucial

h——_
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Contribution of NQFs - what does evidence show?

Reinforced and more
consistent use of
learning outcomes

Updated and extended
gualifications standards

comprehensive NQFs -
most important tool

Dialogue between
education and labour
market

Renewal of standards,
curricula and assessment

Review and renewal:
may increase input from
employers; risk of
proliferation of (unused)
gualifications

New qualifications,
filling gaps in provision —
EQF level 5

L——_
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Contribution of NQFs - what does evidence show?

* VET & general/academic

Comp(eh ensive NQFs qualifications at the same
make higher VET visible level formally — acceptance
(EQF levels 5-8) and parity of esteem?

« Enabling tool for validation
More systematic « From fragmented to more
implementation of coordinated national
validation of non-formal validation approaches
: * More common in IVET,
learning CVET and HE than
general education

L——_
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NQFs have not reached end-users yet

Visibility and use by
labour market

« Still limited but
good examples exist

__ Bridging education
Recognition of sectors
gualifications

» Little evidence will support progression
and transfer

Too early to say if QF
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Challenges in monitoring/evaluating NQFs

« Many NQFs are still at early stage of implementation

« Evidence of positive outcomes of the development and
Implementation process

 Few NQFs in Europe — subject to systematic evaluation —
Increased focus

« Contextualisation: social, political and institutional context matter
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More information

« EQF documentation
https.//ec.europa.eu/ploteus/documentation

« Learning Opportunities and Qualifi¢ations Portal (EC)
https://ec.europa.eu/ploteus)s

* NQF Inventory and analysis (Cedefop)

http://www.cedefop.europa.eu/en/events-and-
projects/projects/national- qualifications-framework-nqf

« NQF impact conference

http://www.cedefop.europa.eu/en/events-and-projects/events/peer-
learning-conference
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